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Biennial Review

The law further required institutions to conduct a biennial review of their drug and alcohol
prevention efforts with the following objectives:

Determine whether the drug and alcohol policies and programs had been effective, and
implement changes if needed.

Ensure that disciplinary sanctions for violating standards of conduct have been enforced
consistently.

DRUG AND ALCOHOL PROGRAM ELEMENTS

Campus Overview

Green River College provided a caring, supportive and nurturing learning community where
dedicated faculty and staff members have committed to student learning and success. As such,

Campus events for students were alcohol free and alcohol was prohibited at student events on
or off campus. Cannabis or other illegal drugs were not permitted on campus or at any College
sponsored activities regardless of location.

All new incoming employees (including student workers) signed to verify they would abide by
and comply with the Drug Free Workplace stipulations.

In the event students or staff members needed advice or referrals, the Counseling Services
Office provided short-term mental health counseling and self-care/wellness education for
students. Workshops and consultation services were offered for staff, faculty, and student
organizations. Services were free and confidential. If students were concerned about drug or
alcohol use, they sought assistance and off-campus referrals from the counselors. Employees
sought guidance from the Employee Assistance Program provided at no cost to help
Washington State Government employees and their family members resolve personal or work-
related problems.

Campus Corner Apartments

The College has one student apartment complex adjacent to the campus housing 340 students,
70-75% of whom are international students. Alcohol was not permitted on the premises for
students under the age of 21. However, since this was a privately owned complex, students 21
years of age or older were permitted to have alcohol in their rooms. Cannabis



alcohol policies and expectations. All international students received



Drug and Alcohol Programming

The College created an alcohol and other drug education website. Content included Alcohol
Awareness (What is a drink?), Effects of Blood Alcohol Concentration, Ways to Reduce Drinking,
Cannabis Myths and Facts, Other Drugs and Health Effects, Alcohol and Drug FAQ, Policies and
Requirements and Resources and Helplines.

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/alcohol-
awareness/

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/Cannabis/

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/drugs/

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/faq/

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/policies-
and-requirements/

https://www.greenriver.edu/students/student-safety/alcohol-and-drug-education/policies-
and-requirements/

The website included free links to Alcohol eCheckUp to Go and Cannabis eCheckUp to Go.

To increase awareness about the effects of drugs and alcohol, the College purchased a series of
13 drug and alcohol pamphlets for displays and placed racks in the Campus Corner Apartments
and Student Union Building in 2017-2018.

The College also purchased a large variety of laminated drug and alcohol posters and placed
them on bulletin boards in halls of classroom buildings, library, Student Union, at the Campus
Corner Apartments and in the Student Affairs & Success Center during 2017-2018.

Additional Drunk Busters Goggles were purchased for drug and alcohol awareness
programming with the Campus Safety Office and Student Life events.

The College conducted the CORE Institute Drug and Alcohol Survey Fall 2018, to obtain
information on attitudes and drug/alcohol use patterns. The fall 2018 data results have not
been received yet. We anticipated completing a second CORE Institute Survey Fall Quarter
2019, to obtain comparative data. In February 2019, the College conducted the “Healthy Minds
Survey” through The JED Foundation, which focused on emotional health of young people and
suicide prevention. A component of that survey included a section on substance abuse.

A Drug and Alcohol Council was created to oversee the Drug and Alcohol Abuse Prevention
Program (DAAPP) with the intent of supporting the instructional mission of the College by
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reducing the number of students and employees who experienced difficulties because of the
effects of alcohol and drug use/abuse. A broad representation of the College’s leadership
collaborated to create, implement, review and refine the drug and alcohol prevention
programs.

Members of Student Affairs were in the process of working with the Student Life Office to
create student-programing events involving drug and alcohol safety information.

DRUG AND ALCOHOL PROGRAM GOALS

1. Increased GRC faculty, staff members and student knowledge about campus policies and
laws regarding alcohol and drug use.

Knowledge of campus drug/alcohol policies was promoted through the Annual Drug-
Free Schools and Communities Act Notice.

Each new employee (full-time, part-time or student employee was required to sign a
Drug-Free Workplace Form (the Drug-Free Workplace Act of 1988 and the Drug-Free
Schools and Communities Act Amendments of 1989).

Drug and alcohol posters were placed throughout campus.

Drug and alcohol pamphlets were placed in the Campus Corner Apartments, Lindbloom
Student Union, Holman Library, Student Affairs Building.

There were drug and alcohol informational segments on the Green River website.

2. Increased awareness of decision-making processes about alcohol and drug use.

The Green River website contained information to help students, faculty and staff make
healthy choices and understand that advanced planning was involved in making those
choices.

The drug and alcohol website content explained the impact of different types of alcohol,
blood alcohol levels and ramifications, and addressed ways to reduce risk if drinking.
Employees understood that alcohol and drug issues were vital to student success and
could impact academic performance.

3. Increased "GGY Z§1GT € TADZIHL) AYE 4ATT WGWAGAE UYZINIGEOG AdZZ+ 11SGAG +2 3GIGa
students or colleagues with alcohol and/or other drug problems.

Green River College’s Counseling Services Office provided short-term mental health
counseling and self-care/wellness education. Workshops and consultation services
were offered for staff, faculty, and student organizations. Services were free and
confidential.

The GRC website offered an anonymous online mental health screening and a list of
results, and some responses strongly encouraged participants to seek counseling
services.

New faculty training encouraged student referrals to Counseling Services.



Student services employees participated in mental health awareness training in division
meetings and were encouraged to refer students to the Counseling Services Office. The
focus was to have employees understand the link between healthy minds and bodies
and student success.

The drug and alcohol portion of the GRC website listed Drug and Alcohol Help Lines,
helpful resource links and alcohol and drug self-help and recovery contacts.
https://www.greenriver.edu/students/student-safety/alcohol-and-drug-
education/resources--helplines/

4. Reduced the percentage of students who consumed alcohol in the past quarter.

In order to reduce the number of students who consumed alcohol, the DAAPP program
provided information that helped students learn to make healthy choices. The DAAPP
program recognized that education about alcohol and drugs, and information about
types of friends and surrounding environments had major roles in a person’s decision to
consume alcohol.

5. Reduced th
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The drug and alcohol information is continuing to be infused into student programming
activities. This is an on-
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student code of conduct. Disciplinary proceedings shall determine whether and under
what conditions the violator may continue as a student at the College.

Disciplinary Terms WAC 132J-126-130

Warning ~ a written notice that a student is violating or has violated institutional
regulations

Probation ~ (addressed as disciplinary probation or conduct probation) either is a
written reprimand for violation of specific regulations

Loss of privileges ~ a denial of specified College privileges for a designated period
Fines ~ previously established and published monetary charges

Restitution — compensation for loss, damage, or injury. This may take the form of
appropriate service and/or monetary or material replacement

Discretionary sanctions ~ may include, but are not limited to, work assignments, essays,
service to the College, or related discretionary assignments

College suspension ~ separation of the student from the College for a definite period of
time, after which time the student is eligible to return. Conditions for readmission may
be specified.

College dismissal ~ permanent separation of the student from the College

Revocation of admission and/or degree ~ Admission to or a degree awarded from the
College



have filed a written notice of appeal within 21 calendar days of service of the Student Judicial
Officer’s decision. Failure to file the notice of appeal on time constituted a waiver of the right to
appeal, and the Judicial Officer’s decision was considered final.

The sanctions applied varied depending upon the severity of the students’ actions—whether
there were multiple violations and/or prior occurrences. Violations were adjudicated and
sanctions were consistently enforced following the Washington Administrative Code
requirements.

Student Code of Conduct:

https://www.greenriver.edu/students/judicial-programs/

During 2016-2017 and 2017-2018, 46 students faced disciplinary sanctions for alcohol and/or
drug possession and/or use. Sanctions ranged from a letter of warning to disciplinary probation
(same as conduct probation), discretionary sanction requiring a written reflection paper, or
College suspension in the case of repeated drug offenses.
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RECOMMENDATIONS FOR DRUG AND ALCOHOL PROGRAM REVISIONS

1. Create programs that will have measureable outcomes and address gaps in programming
efforts. Focus on understanding the impact of alcohol and/or drugs on mental health, sexual
assault, poor academics and other consequences of inappropriate alcohol/drug use.

2. Develop more interactive student programming involving drug and alcohol themes to build
awareness. Awareness includes promoting healthy choices and understanding the difference
between high-risk drinking and responsible use of alcohol.

3. Modify and enhance drug and alcohol information on the GRC website so students will know
on-or-off campus resources for dealing with alcohol or drug issues.

4. Conduct needs assessment of CORE Survey data when data collection has been completed to
assist in designing programs. Look at frequency, quantity of alcohol daily and maximum drinks
a day to determine if binge drinking is a risk. If so, design prevention activities to lower high
risk drinking.

5. Consult with various faculty members to assess their views on drug and alcohol
programming enhancements based upon classroom observations and discussions.



