




work experiences or any other college-sanctioned social or club activities. Students are responsible for their conduct from the time of application for admission 
through the actual receipt of a degree, even though conduct may occur before classes begin or after classes end, as well as during the academic year and 



 
(h) Providing assistance to another person when not authorized by the instructor; 
 
(i) Taking an examination for another person; 
 
(j) Obtaining or attempting to obtain another person to take one’s own examination; 
 
(k) Falsifying laboratory results or copying another person’s laboratory results; and 
 
(l) Falsifying or attempting to falsify the record of one’s grades or evaluation. 
 
“College” means Green River College. 
 
 
“College facilities” includes all buildings, structures, grounds, office space, and parking lots. 
 
“College groups” 



 
“Disciplinary appeal” is the process by which an aggrieved student can appeal the discipline imposed by the student conduct officer. Disciplinary appeals from 



 
“May” is used in the permissive sense. 
 
“Member of the college community” includes any person who is a student, faculty member, college official or any other person employed by the college. A 
person’s status in a particular situation shall be determined by the  
 
vice-president of student affairs or designee. 
 
“Noncollege groups” shall mean individuals, or combinations of individuals, who are not currently enrolled students or current employees of the college and 
who are not officially affiliated or associated with, or invited guests of a recognized student organization, recognized employee group, or the administration of 
the college. 
 
“Organization” means number of persons who have complied with the formal requirements for college recognition/registration.



(b) Plagiarism can occur in two ways: Intentional and unintentional. 
 
(c) Ways that intentional plagiarism occur include, but are not limited to: 
 
 
(i) Turning in someone else’s work as your own; 
 
(ii) Copying words or ideas from someone else without giving credit; 
 
(iii) Failing to put a quotation in quotation marks; 
 
(iv) Giving incorrect information about the source of a quotation; 
 
(v) Changing words but copying the sentence structure of a source without giving credit; 
 
(vi) Copying so many words or ideas from a source that it makes up the majority of your work, whether you give credit or not. 
 
(d) Unintentional plagiarism may occur when a student has tried in good faith to document their academic work but fails to do so accurately and/or 
thoroughly. Unintentional plagiarism may also occur when a student has not had course work covering plagiarism and documentation and is therefore 
unprepared for college academic writing or speaking. 
 
“Policy” means the written regulations of the college as found in, but not limited to, the student code, the college web page and computer use policy, and 
catalogs. 
 
“Respondent” is the student against whom disciplinary action is initiated. 
 
“Service” is the process by which a document is officially delivered to a party. Unless otherwise provided, service upon a party shall be accomplished by: 
 
(a) Hand delivery of the document to the party; or 
 
(b) By sending the document by e-mail and by certified mail or first class mail to the party’s last known address. 
 





WAC 132J-126-050  
STATEMENT OF  
STUDENT RIGHTS. 
 
As members of the academic community, students are encouraged to develop the capacity for critical judgment and to engage in an independent search for 
truth. Freedom to teach and freedom to learn are inseparable facets of academic freedom. The freedom to learn depends upon appropriate opportunities and 
conditions in the classroom, on the campus, and in the larger community. Students should exercise their freedom with responsibility. The responsibility to 
secure and to respect general conditions conducive to the freedom to learn is shared by all members of the college community. 
 
The following enumerated rights are guaranteed to each student within the limitations of statutory law and college policy which are deemed necessary to 
achieve the educational goals of the college: 
 
(1) Academic freedom. 
 
(a) Students are guaranteed the rights of free inquiry, expression, and assembly upon and within college facilities that are generally open and available to the 
public. 
 
(b) Students are free to pursue appropriate educational objectives from among the college’s curricula, programs, and services, subject to the limitations of 
RCW 28B.50.090 (3)(b). 
 
(c) Students shall be protected from academic evaluation which is arbitrary, prejudiced, or capricious, but are responsible for meeting the standards of 
academic performance established by each of their instructors. 
 
(d) Students have the right to a learning environment which is free from unlawful discrimination, inappropriate and disrespectful conduct, and any and all 
harassment, including sexual harassment. 
 
 
 
(2) Due process. 
 
(a) The rights of students to be secure in their persons, quarters, papers, and effects against unreasonable searches and seizures is guaranteed. 



 
(b) No disciplinary sanction may be imposed on any student without notice to the accused of the nature of the charges. 
 
(c) A student accused of violating this code of student conduct is entitled, upon request, to procedural due process as set forth in this chapter. 
 

WAC 132J-126-060  
RIGHT TO SALE OF PERSONAL PROPERTY. 
 
(1) Students have the right to engage in legal, incidental sales of personal property in private transactions. 
 
(2) 











(a) Commissioned law enforcement personnel, legally authorized military personnel, or bank-related security personnel required by their office to carry such 
weapons or devices. 
 
(b) Possession or use of disabling chemical sprays when used for self-defense. 
 
(c) The president may authorize possession of a weapon on campus upon a showing that the weapon is reasonably related to a legitimate pedagogical purpose. 
Such permission shall be in writing and shall be subject to such terms or conditions incorporated in the written permission. 
 
(19) Demonstrations. Participating in an on-campus or off-campus demonstration, riot, or activity that disrupts the normal operations of the college and/or 
infringes on the rights of other members of the college community; leading or inciting others to disrupt scheduled and/or normal activities within any campus 
building or area. 
 



(c) Use of another individual’s identification and/or password. 
 



 
(g) Failure to comply with the sanction(s) imposed under the student code. 
 
(h) Influencing or attempting to influence another person to commit an abuse of the student conduct code system. 
 
(26) False complaint. Filing a formal complaint falsely accusing another student or college employee with violating a provision of this chapter. 
 
(27) Classroom conduct. Any student who significantly disrupts any college class and makes it unreasonably difficult to conduct the class in an orderly manner 
shall be subject to disciplinary action. An instructor/faculty member may impose any of the following actions for classroom conduct: 
 
(a) Warning: An oral or written notice to a student that college and/or classroom expectations about conduct have not been met. 
 
(b) Reprimand: A written notice which censures a student for improper conduct and includes a warning that continuation or repetition of improper conduct 
shall result in further disciplinary action. 
 
(c) Summary suspension for a maximum of two days: As defined in WAC 132J-126-230. 
 
At any time, severe misconduct or continued misconduct shall be just cause for the matter to be forwarded immediately to the vice-president of student affairs 
or designee for further action. 
 

WAC 132J-126-100  
VIOLATION OF LAW AND COLLEGE DISCIPLINE. 
 
(1) College disciplinary proceedings may be instituted against a student charged with conduct that potentially violates both the criminal law and this student 
code (that is, if both possible violations result from the same factual situation) without regard to the pendency of civil or criminal litigation in court or criminal 
arrest and prosecution. Proceedings under this student code may be carried out prior to, simultaneously with, or following civil or criminal proceedings off 
campus at the discretion of the vice-president of student affairs or designee. Determinations made or sanctions imposed under this student code shall not be 
subject to change because criminal charges arising out of the same facts giving rise to violation of college rules were dismissed, reduced, or resolved in favor 
of, or against the criminal law defendant. 
 
 



(2) When a student is charged by federal, state, or local authorities with a violation of law, the college will not request or agree to special consideration for that 
individual because of his or her status as a student. If the alleged offense is also being processed under the student code, the college may advise off-campus 
authorities of the existence of the student code and of how such matters are typically handled within the college community. The college will attempt to 
cooperate with law enforcement and other agencies in the enforcement of criminal law on campus and in the conditions imposed by criminal courts for the 
rehabilitation of student violators (provided that the conditions do not conflict with campus rules or sanctions). Individual students and other members of the 
college community, acting in their personal capacities, remain free to interact with governmental representatives as they deem appropriate. 
 

WAC 132J-126-120  



(6) Discretionary sanctions - These may include, but are not limited to, work assignments, essays, service to the college, or other related discretionary 
assignments. 
 
(7) College suspension - Separation of the student from the college for a definite period of time, after which the student is eligible to return. Conditions for 
readmission may be specified. 
 
(8) College dismissal - Permanent separation of the student from the college. 
 
(9) Revocation of admission and/or degree - Admission to or a degree awarded from the college may be revoked for fraud, misrepresentation, or other 
violation of college standards in obtaining the degree, or for other serious violations committed by a student prior to gradu



explanation of the consequences of failing to file a timely appeal. 
 
(4) The student conduct officer may take any of the following disciplinary actions: 
 
(a) Exonerate the respondent and terminate the proceedings; 
 
(b) Impose a disciplinary sanction(s), as described in WAC 132J-126-130; 
 



(6) The student conduct committee shall hear appeals from: 
 
(a) The imposition of disciplinary suspensions in excess of ten instructional days; 
 



(3) The conduct review officer shall serve an initial decision upon both the parties within ten days of consideration of the appeal. The initial decision shall 
contain a brief written statement of the reasons for the decision and information about how to seek administrative review of the initial decision. If no request 
for review is filed within twenty-one days of service of the initial decision, the initial decision shall be deemed the final decision. 
 
(4) If the conduct review officer upon review determines that the respondent’s conduct may warrant imposition of a disciplinary suspension of more than ten 
instructional days or dismissal, the matter shall be referred to the student conduct committee for a disciplinary hearing. 
 

WAC 132J-126-170  
BRIEF ADJUDICATIVE PROCEEDINGS—REVIEW  
OF AN INITIAL DECISION. 
 
(1) An initial decision is subject to review by the president, provided the respondent files a written request for review with the conduct review officer within 
twenty-one days of service of the initial decision. 
 
(2) The president shall not participate in any case in which he or she is a complainant or witness, or in which they have direct or personal interest, prejudice, or 
bias, or in which they have acted previously in an advisory capacity. 
 
(3) During the review, the president shall give each party an opportunity to file written responses explaining their view of the matter and shall make any 
inquiries necessary to ascertain whether the sanctions should be modified or whether the proceedings should be referred to the student conduct committee 
for a formal adjudicative hearing. 
 
(4) The decision on review must be in writing and must include a brief statement of the reasons for the decision and must be served on the parties within 
twenty days of the initial decision 



WAC 132J-126-180  
STUDENT CONDUCT COMMITTEE. 
 
(1) The student conduct committee shall consist of five members: 
 
(a) Two full-time students appointed by the student government; 
 
(b) Two faculty members appointed by the president; 
(c) One administrative staff member  
(other than an administrator serving as a student conduct or conduct review officer) appointed by the president at the beginning of the academic year. 
 
(2) The administrative staff member shall serve as the chair of the committee and may take action on preliminary hearing matters prior to convening the 
committee. The chair shall receive annual training on protecting victims and promoting accountability in cases involving allegations of sexual misconduct. 
 
(3) Hearings may be heard by a quorum of three members of the committee so long as one faculty member and one student are included on the hearing panel. 
Committee action may be taken upon a majority vote of all committee members attending the hearing. 
 
(4) Members of the student conduct committee shall not participate in any case in which they are a party, complainant, or witness, in which they have direct or 
personal interest, prejudice, or bias, or in which they have acted previously in an advisory capacity. Any party may petition for disqualification of a committee 
member pursuant to RCW 34.05.425(4). 
 

WAC 132J-126-190  
APPEAL—STUDENT CONDUCT COMMITTEE. 
 
(1) Proceedings of the student conduct committee shall be governed by the Administrative 







(3) The committee’s initial order shall also include a determination on appropriate discipline, if any. If the matter was referred to the committee by the student 
conduct officer, the committee shall identify and impose disciplinary sanction(s) or conditions, if any, as authorized in the student code. If the matter is an 
appeal by the respondent, the committee may affirm, reverse, or modify the disciplinary sanction and/or conditions imposed by the student conduct officer 
and/or impose additional disciplinary sanction(s) or conditions as authorized herein. 
 
(4) The committee chair shall cause copies of the initial decision to be served on the parties and their legal counsel of record. The committee chair shall also 
promptly transmit a copy of the decision and the record of the committee’s proceedings to the president. 
 

WAC 132J-126







(2) “Sexual misconduct” is prohibited sexual- or gender-based conduct by a student including, but not limited to: 
 
(a) Sexual activity for which clear and voluntary consent has not been given in advance; 
 
(b) Sexual activity with someone who is incapable of giving valid consent because, for example, she or he is underage, sleeping or otherwise incapacitated due 
to alcohol or drugs; 
 
(c) Sexual harassment; 
 
(d) Sexual violence, which includes, but is not limited to, sexual assault, domestic violence, intimate violence, and sexual- or gender-based stalking; 
 
(e) Nonphysical conduct such as sexual- or gender-based digital media stalking, sexual- or gender-based online harassment, sexual- or gender-based 
cyberbullying, nonconsensual recording of a sexual activity, and nonconsensual distribution of a recording of a sexual activity. 
 

WAC 132J-126-260  
SUPPLEMENTAL COMPLAINT PROCESS. 
 
The following supplemental procedures shall apply with respect to complaints or other reports of alleged sexual misconduct by a student: 
 
(1) The college’s Title IX compliance officer shall investigate complaints or other reports of alleged sexual misconduct by a student. Investigations will be 
completed in a timely manner and the results of the investigation shall be referred to the student conduct officer for disciplinary action. 
 
(2) Informal dispute resolution shall not be used to resolve sexual misconduct complaints without written permission from both the complainant and the 
respondent. If the parties elect to mediate a dispute, either party shall be free to discontinue mediation at any time. In no event shall mediation be used to 
resolve complaints involving allegations of sexual violence. 
 
(3) College personnel will honor requests to keep sexual misconduct complaints confidential to the extent this can be done without unreasonably risking the 
health, safety, and welfare of the complainant or other members of the college community or compromising the college’s duty to investigate and process 
sexual harassment and sexual violence complaints. 
 
(4) The student conduct officer, prior to initiating disciplinary action, will make a reasonable effort to contact the complainant to discuss the results of the 



investigation and possible disciplinary sanctions and/or conditions, if any, that may be imposed upon the respondent if the allegations of sexual misconduct are 
found to have merit. 
 
(5) The student conduct officer, on the same date that a disciplinary decision is served on the respondent, will serve a written notice informing the complainant 
whether the allegations of sexual misconduct were found to have merit and describing any disciplinary sanctions and/or conditions imposed upon the 
respondent for the complainant’s protection, including disciplinary suspension or dismissal of the respondent. The notice will also inform the complainant of 
his or her appeal rights. If protective sanctions and/or conditions are imposed, the student conduct officer shall make a reasonable effort to contact the 
complainant to ensure that prompt notice of the protective disciplinary sanctions and/or conditions. 
 

WAC 132J-126-270  
SUPPLEMENTAL APPEAL RIGHTS. 
 
(1) The following actions by the student conduct officer may be appealed by the complainant: 
 
(a) The dismissal of a sexual misconduct complaint; or 
 
(b) Any disciplinary sanction(s) and conditions imposed against a respondent for a sexual misconduct violation, including a disciplinary warning. 
 
(2) 



(a) Exoneration and dismissal of the proceedings; 
 
(b) A disciplinary warning; 
 
(c) A written reprimand; 
 
(d) Disciplinary probation; 
 
(e) Suspensions of ten instructional days or less; and/or 
 
(f) Any conditions or terms imposed in conjunction with one of the foregoing disciplinary actions. 
 
(6) An appeal by a complainant from disciplinary action imposing a suspension in excess of ten instructional days or a dismissal shall be reviewed by the 
student conduct board. 
 
(7) In proceedings before the student conduct committee, respondent and complainant shall have the right to be accompanied by a nonattorney assistant of 
their choosing during the appeal process. The complainant may choose to be represented at the hearing by an attorney at his or her own expense, but will be 
deemed to have waived that right unless, at least four business days before the hearing, he or she files a written notice of the attorney’s identity and 
participation with the committee chair, and with copies to the respondent and the student conduct officer. 
 
(8) In proceedings before the student conduct committee, complainant and respondent shall not directly question or cross examine one an



(11) Complainant may appeal the student conduct committee’s initial decision to the president subject to the same procedures and deadlines applicable to 
other parties. 
 
(12) The president, on the same date that the final decision is served upon the respondent, shall serve a written notice informing the complainant of the final 
decision. This notice shall inform the complainant whether the sexual misconduct allegation was found to have merit and describe any disciplinary sanctions 
and/or conditions imposed upon the respondent for the complainant’s protection, including suspension or dismissal of the respondent. 
 

WAC 132J-126-280  
BRIEF ADJUDICATIVE PROCEEDINGS AUTHORIZED. 
 
This rule is adopted in accordance with RCW 34.05.482 through 34.05.494. Brief adjudicative proceedings shall be used, unless provided otherwise by another 
rule or determined otherwise in a particular case by the president, or a designee, in regard to: 
 
(1) 



WAC 132J-126-290  
BRIEF ADJUDICATIVE PROCEEDINGS—AGENCY RECORD. 
 
The agency record for brief adjudicative proceedings shall consist of any documents regarding the matters that were considered or prepared by the presiding 
officer for the brief adjudicative proceeding or by the reviewing officer for any review. These records shall be maintained as the official record of the 
proceedings. 
 

WAC 132J-126-300  
RECORDKEEPING. 
 
(1) The vice-president of student affairs shall maintain for at least six years the following records of student grievance and disciplinary actions and proceedings: 
 
(a) Initial and final orders in cases where a student’s grievance has been sustained or a disciplinary action against a student has been reversed and the student 
fully exonerated; 
 
(b) The complete records in all cases where adjudication has been requested; and 
 
(c) A list or other summary of all disciplinary actions reported or known to the vice-president and not appealed. 
 
(2) Final disciplinary actions shall be entered on student judicial records, provided that the vice-president of student affairs shall have discretion to remove 
some or all of that information from a student’s judicial record upon the student’s request and showing of good cause. 
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